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1. O: INTRODUCTION TO THE BILL

The Occupational Safety and Hea-lth Amendment B1ll, 2023 was read for
the first time on gth January 2024 an,d referred to the Committee on
Gender, Labour and Social Development in accordance with Rule 129 (1)

of the Rules of Procedure of Parliament.

The Committee scruttntsed the Bill in accordanrce to Rules 129 (2) , (3) and

ft) of the Rules of Procedure and nout readg to reports;

2. O: BACKGROUND OFTHEBILL

Accordng to the International Labour Orgalization (ILO) and the Worid
Health Organization (WHO) occupational healttr is defined as t}re
promotion and maintenalce of tJle hrghest degree of physical, menta-l and
social well-being of workers in all occupatrons. Thrs is to be achieved by
preventrng ill-health, controlling risks, and adapLing work to people arld
people to their jobs. Occupational health involves the action of
occupational medicine, industnal hygiene, psycholory, safety,
physiotherapy, ergonomics and rehabilitation.

Occupational health and safety in Uganda is governed by the Occupational
safety and Health Act 20O6. The Act rnter alia provrdes for the duties and
obligations of employers, manufacturers, suppliers, transporters arrd
workers, the registration of workplaces ald hre preparedness among
others.

However, since the 1aw was enacted n 2O06, there have been significant
chalges in tl.e workplaces and in the employrnent trends whrch include
workrng away from the formal setting to tJ e remote and virtual settmgs,
subcontracting of labour and adoption of drgrtal tools and new
technologres. A major shift at tJre workplace was greatly expenenced
dunng the Coud paldemrc m 2O20.

There is also an emergence of new safet5z and health challenges rn the
workplace as a result of the rapid growth of the manufaclurrng sector,
industnalization, and development of the extractives industry, hence the
requirement to expand the scope of the appltcatlon of the current
Occupatronal Safety and Health Act 2006.

It is agamst thrs backdrop that Government has proposed an amendment
to the law to provrde for measures addressing emerging risks and hazards
for the safety and health kers at the
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the existing provisions on key terms, saJety commlttees, frrst aid and
electrical safety among others.

3. O: OBJECT OF THE BILL

The oblect ofthe Bill is to expand the scope of the Occupational Safety and
Health Act, 20O6, to cater for the health and safety of workers in all
workplaces; to remove the inconsistencies rn the Act, and to streamhne the
powers of the Mrnrster to mal<e regulations.

4. O: DEFECTS IN THE CURR.ENT I"AW

The Occupational Safety and Health Act 20O6 was enacted 18 years ago
and there have been emerging new employment trends at the workplace
and new risks and health challenges as well. The defects in the current law
that the amendment br1l seek to address are; limitation in the defrnition of
critical terms hke liftrng gears, lifting appliances and lifting machrnes;
ambiguity on the prosecution powers of an inspector under the Act;
absence of a mandatory requirement to recruit safety and health
practitioners and a mandatory requirement to also establish safety and
health committees at tJle workplace; limited scope of hazards ald risks at
the workplace; and limited list of pressure unrts among others.

5. O: HOW THE BILL ADDRESSES THE DEFECTS IN THE Ll\W

The bill seeks to; clarify on definitions of key terms in the current law whlch
rnclude lfting gear, lifting machine a-nd hftrng appliance; clanfy on tJle
procedure of prosecutrng offences under the Act; imposing a dut5r on an
employer to hire a safety and health practitioner and estabhsh a safety and
health commrttee at the workplace; rmposmg a duty on tJ:e employer to
put in place measures for preventron of exposure to hazards; adopting
mternationally recognrzed units of pr e and recasting pror,rsions on
electncal safet5r among others
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6. O: METHODOLOGY

6,7 Meetings

Committee met tutth and recetued Tuntten m.emoranda from the follouting;

Ministry of Gender, Labour and Social Development
Office of the Attorney General
Federation of Uganda Employers (FUE)

Central Organrsation of Free Trade Unions (COFTU)
National Orgalisation of Trade Unrons (NOTU)

Platform for Labour Action (PLA)

Uganda Small Scale Industries Assocration (USSIA)

Safety and Health Association of Uganda
Dr. Ekwaro Ebuku

6.2 Document Revicws

The Commtttee refened to the follouing documents;

The Constitutron of ttre Republic of Uganda
The Occupational Safety and Health Act 20O6
ILO Convention 155

6.3 Field Vlstt

The Commtttee utsited the follouung enterpises;

1. Landy Industnes Uganda
2. Sino-Uganda Mbale Industrta-l Park
3. Tembo Steel (U) Ltd

6.4 BENCHMARKING VISIT

The Committee sent a delegatron for a benchmarking visit to Nairobr,
Kenya coordinated by Kenya Central Organization of Trade Untons. The

delegation held meetings wrth staff of the Drrectorate of Occupational
Safety ald Health Senrices (DOSHS), Minrstry of Gender and Social
Protection. (Copy ofthe Benchmarking Report laid on Tablel

7. O GENERAI, OBSERVATIONS AND RECOMMENDATIONS

7.1 Limited scope ofthe Bill in addressing the defects in the current
SH law

The Commlttee observed that whereas accordrng to the memorandum of
the bi11, the rntention of the bill is to expand the scope of the apphcaLion of
the OSH 1aw and to provrde for the changes at the workplace arrsrng from
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new work dynamics and rapidly evolving sectors such as
telecommunication and extractive industry, the bill does not effectively
address this defect.

For instaxce, ttre Committee observed from the submissions of MoGLSD,
Federation of Uganda Employers and Uganda Nahonal Associatron of
Community and Occupational Health (UNACOP) tJlat whereas the bill
sought to provrde a proposal on the new changes arising at the workplace
from the new work dynamics like new hazards rn the telecommunication
and extractrve industries, the brlI drd not proude for rnternatronally
recogrrized OSH standards and practices like the obligations of an
employer to carry out safet5r and heaith risk assessment and health
surveillalce plan which evaluate health related hazards at t'l"e work place
ald monitor the safety and health of workers.

Secondly MoGLSD and Uganda Small Scale Industries Association (USSIA)

informed the Committee of the need to regulate OSH practitioners who are
currently not being hcensed under any 1aw ald as a result there is a lack
of standardization of OSH assessments and reports done at the
workplaces.

In additron, tJle Federation of Uganda Employers noted tJlat t}le current
provisions on first aid were archaic and did not provide for internationally
recognized practices like an employer to put ln place a first aid assessment
plan.

The Committcc recommends that the additional proposals should be
adopted to form part of bill so as to enrich the intention of the bill.

7.2 Compliance with Occupational Safety and Health stendards by
Enterprises

The Committee carned out assessment of the occupational safety and
healtl. status in selected factories during the consideratron of the bill and
observed that whereas certain workplaces had put in place safety and
health measures for their workers, rn others, there were stil1 gaps that
needed to be addressed.

The Committee recommends that the MoGLSID regularly follows up on
issues of compliance and effective igrplementation of occupatiorral

fety and health laws and measures in all workp es.
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7.3 Absence of occupatlonal health services for employees at the
workplace

The Committee observed that the current law does not have a provision
obhgating al employer to provide occupational health services for his or
her workers like counselling, body fitness activities and stress
management armed at their wellness and mental health maflagement.

In many workplaces, long working hours arrd demanding job
responsibilities have become the norm. The pressure to meet ta-rgets and
the fear of job rnsecurlty creates all environment tJ:at fosters stress arld
afixlety in the workers which can contribute to unhealthy lifestyles and
mental health challenges

The Committee recommends that the amendmert in thc Bill which
seeks to impose an obligation on the employcr to provide
occupational health services almed at protectlng the wcllness of
workers at the workplace be adopted.

7.4 Delaycd operationalization of Occupational Safety end Health
Board

The Committee noted that section 1O of the OSH Act establishes the
Occupational Safety and Health Board which rs to give expert advice to ttre
Mlnrster on matters concernlng occupatonal safety and health, welfare
and the workrng environment.

However, 18 years later, the Board has never been operationahzed which
has resulted into diffrculties to execute key policy formulation.

The delegatron to Kenya whrle on a benchmarking \,.rslt observed that '
Mmrstry of Labour and Social Protection, under its Directorate of -
Occupatronal Safety and Health Services (DOSHS) has a fully flagged
training institution on OSH that rs Natronal Institute of Occupatronal
Safety and Health (NIOSH) its mandate is; Awareness creation on OSH,
Training of workers and employers in safety and health and Carry out
research on matters relatng to Occupatronal safety and health.

It was also further noted that Kenya has an estabhshed National Councrl
for OSH whrch functrons is to advise cabinet secretary on OSH pohcy
matter, best practrces on OSH among ottrers;

\ r\'fikrt'u<<L

The Committee therefore recommends that
the opetationalisation of the Occupational

o fast trac
and Health Board.

Y
s



7.5 OSH Management Information rcgerding number of OSH
Inspectors

According to the OSH Management information System (OSHMIS), a
database developed by the MoGLSD, there are 2 1 Government OSH
Inspectors, compared to the marly registered workplaces estimated to be
over 800O. According to MoGLSD, rn 2024 aJore, 1,572 workplaces have
been registered. Therefore, the ratio of twenty-one (21) officers to 800O
workplaces is I to 380 which is a heary work load on the OSH Department
in the MoGLSD. Thrs kind of trajectory, has led to delay rn service delivery
ard noncompliance to OSH standards by many of ttre employers.

The Committee recommends that MoGLSID should recruit more OSH
offrcers who should be evenly distrlbuted across all districts to cflsure
effective implementation of the OSH laws and mcesures in ell
workplaces.

7.6 Unregulated Private Occupational Safety and Health
Practitiouers

The Committee noted that currenfly there is a large number of private OSH
practitioners who are carrying out OSH inspections and audits in the
workplaces.

The private OSH practitioners are unregulated due to the absence of an
enabling regulatory framework and thrs has led to many people carrying
out OSH work that is unchecked hence compromrsing of OSH standards
and practices and greatly exposing the workers to hazards

The Committee recommends that the proposal on regulation and
licensing of OSH practitioners be adopted. ( #\ " 

fl'lv

8.O: SPECIFIC OBSERVATIONS AND RECOMMENDATIONS

8.1 Clause 1: Interpretation

Clause I the Committee observed that there were key which wereS

berng rntroduced rn the bill and needed to be dehned. They rnclude,
"occupational health services", "safety and health audrf' "safety and health
risk assessmenf' " safety and health practrtioner" "occupatronal health
surve lance" and "mental health" among others.

The Committee accordingly proposes that the definitions of new
terms introduced in the bill are adopted.
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8.2 Clause 6: Amendment of section 47 of the principal Act

Clause 6 of tJle bill imposes a duty on the occupier of a workplace to put
in place measures to prevent the exposure of persons to noise, dust,
vibrations and any other hazards that could lead to health impairment.

The Committee observed that the preliminary obligations and OSH
practices that t.I.e occupier had to carry out first had been omitted. The
practices include, the obhgation of carrying out a risk assessment to
identifu the possible hazards at the workplace and also penodrc safety and
health audits to be undertaken.

The Committee recommends that Clause 6 should be amended to
provide the obligatious of thc occupier to carry out safety and heelth
risk rssessment and safety and health audits at the wotkplace.

8.3 Clause 1O: Rcplacement of section 73 of orincipal Act

Clause 1O seeks to grant the Minister pov/ers to make regulations for ttre
training, certificatron of machine, plant and equipment operators.

The Committee obsenred that the proposal did not provide for an
enabling prowision for the certificatiou of machines and should be
redrafted accordingly.

8.4 Clause 12 : Amendment of section 76 of principel Act

The Committee rccommends that;

ii)

the tist of the units of pressure be substituted with
"internationally recognized units of pressure"
similar amendments are made to Clause 13 on Amendment of
section 78 of principal Act and Clause 14 on Amendment of
section 8O of principal Act

8.5 Clause 15: Replacement of section 84 of principal Act

Clause 15 under (3) and (4) propose inspection of a workplace whrch usCS

rJihcate to be rssued upon inspe

Clause 12 (c) proposes 1n paragraph (d) the adoption of other
internatrona-Ily recogrrized units of pressure like bars, kilopascals, newton. .--.i.
per square meter or pounds per square inch. t 

l.f .J r

The Commrttee noted that mentroning them would make the proposal i ir \\.$-($N*

restnctive.
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The Committee observes that the clause does not proude for ttre provision
and is therefore ambiguous.

The Committee recommends that clause 15 should be amended to
provide for a provision on the requirement for certification of
workplaces that use elcctricity.

8.6 Clause 17: Amendmcnt of sectlon 119 of the principal Act

Clause 17 seeks to amend sectron 119 of the principal Act by excluding
t.Ile approval of Parliament for the regula[ons made by the Minister under
ttre Act.

The Committee observed that there is a need to ensure compliance with
tl.e provisions of the principal law.

The Committee recorrraends thc proposal be dropped.

8.7 Clause 18: A.mcndment of scctlon 12O of the principal Act

Clause 18 of the bill seeks to amend section 12O of the principal Act by
excluding the approval of the Occupational Safety and Health Board which
rs required for the Minister to amend schedules 2,3,4,5,6,7 and 8 to tl.e
Act

The Committee observed that whereas the OSH Board was not yet
operatronal, rt was still necessary for the law to provide for one because its
primary role rs to give the Mrnister expert advice on OSH matters and the
working environment

The Committee rccommends the proposal be dropped.

8.8 Introduction of new clauses in thc appropriate numerical order

e Commlttee observed that during interaction with the Mrnistry crucial
proposals for the protection on safetlr and health of workers had not been
provided for in the BiIl arrd some of the stakeholders raised srmrlar
concerns during therr lnteractions with the Commrttee for instance;

(a) expand the functions of the Occupational Safety and Health Board
to setting standards and gurdelines for safety and health
practltloners
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(b) provide for tJ.e regulatron ald hcensing of safety and health
practitloners

(c) provide for the duty of the employer to supervise the health of ther
workers;

(d) the current provisions on first aid were prescriptive and t-herefore
the need to redraft the provisrons on frrst aid;

(e) provide for the notification and investigation of occupaLional
incidents and accidents;

Thc Committce recom lends that the new proposals be adopted to
form part of the bill.

9.O: Concluslon:

Currenfly, there is a brgger worldorce due to high economic growth,
increased industrial developments and new technologies in t.l..e country.
This has also led to an increased in new risks, challenges and hazards that
affect the safety and health of the workers at the workplaces.

The amendment to the current Occupational Sa-fety and Health Act, 2O06
seeks to strengthen safety and health measures and expand the
application of the law.

The Committee recommends that the Occupational Safety and Health
(Amendment) Blrl, 2023 be passed into law subject to the following
proposed amendments.

Rt, Hon. Speaker I to report
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PART B : PROPOSED AMENDMENTS TO THE OCCUPATIONAL SATETY
AND HEALTH IAMENDMENTI BILL,2023

CLAUSE 1: INTERPRETATION

Clause 1 is amended-

(a) by inserting immedrately after paragraph (c), the following-
(d) by inserting the following new definrtions in the appropnate

alphabetical order-

""safety and health audit" means an audit carried out by a safety
and health practitioner to evaluate the safety and health standards,
pohcies, systems and procedures of a workplace;

"safety and health practltioner" means a person registered and
licensed under section 16A to conduct a safety and health risk
assessment, safety and health audrt or aly other assessment or
audit requrred under this Act;

"safety and health risk assessment' means an assessment carried
out by a safety and health practitioner of the hazards or risk that
may cause harm to a person at the workplace."

Justlff.catlon
o To define uords and phrases that hnue been introduced tn the BilL

INSERTION OF NEW CLAUSES AFTER CLAUSE 2

The Bill is amended by insertrng immedrately after Clause 2, tJle followrng new
clauses-

"Amendment of section 1O of ptincipal Act

SecLon 10 of the principal Act is amended by deleting subsection (3).

Insertion of section 1OA in principal Act
The princrpal Act is amended by insertrng ediately after sectron 10, the
followrng-

&.
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1OA. Functions of Board

The functions of the Board are-

(a) to advise the Minister on matters concerning occupational safety and
health;

(b) to advise the Minister on the formulation and implementation of
policies, plans and programmes in occupational safety and health;

(c) to set standards and gu.idelines of practice for safety and health
practitioners; a-rld

(d) to perform any other functron as may be necessary for the purposes of
this Act."

Jrlstification
Sectrcn 10(3) has been incorporated under the proposed sechon 7OA

uhtch prowdes for the functions of the Board.

To standardize and regulate the uLork of safetg ond lealth practitbners.

INSERTION OF NEU/ CLAUSE AFTER CLAUSE 4

The Bill is amended by inserting immediately after Clause 4, the following-

"Amendrnent of section 15 of principal Act

Section 15 of the principal Act is amended by substituting for the words
"saJety representative" wherever the words appear, the phrase,
and health reprdsentatlve".

Justificqtion
To include the aspect of "heolth" in reference to the representatfles of
safetg and health at uorkplaces utho are currentlg refened to as " safetg
representattues"
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CLAUSE 5: AMENDMENT OF SECTION 16 OF PRINCIPAL ACT

Clause 5 rs amended-

(a) by insertrng immediately before paragraph (a), the following-

"rn the headnote, by inserting immediately after the word 'safetS/',
tlle words "and health"."

(b) in paragraph (a), in the proposed subsection (1), by inserting
immediately after the word "safeV', t}le words "and health".

(c) by substitutrng for paragraph (b), the following-

"(b) by substrtuting for subsection (2), the following-

(2) The safefy and health representadve shall represent
employees on the safety and health committee."

(d) by inserting immediately after paragraph (b), the following

"(c) in subsection (3), by substituting for the words "safet5r
committee", the words, "safety and health committee"."

Justlfl.cation
t . To tnclude the aspect of "health" in rekretrce to the committee of safetg

and health at utorkplaces uthich is currentlA referred to as " safetg
committee"

INSERTION OF NEUI CLAUSES AFTER CLAUSE 5

The Bill is amended by insertrng immediately after Clause 5, the followrng new
clauses-

"Insertion of section 16A in principal Act

The princrpal Act rs amended by inserting immedrately after sectton 16 the
followmg-

16A. Registration and licensing of safety and health practitioner

c,*tt
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(1) The Minister shall make regulations to provide for the registration ald
licensing of safety ald health practitioners.

(2) A person shall not conduct a safety and health risk assessment, safety
and health audit or any other assessment or audit required under this
Act unless the person is registered and licensed by the Commrssioner
as a safety and health practrtioner in accordance with thts Act.

(3) A person who contravenes subsectton (2) commrts al offence and is
liable, on conviction, to a fine not exceeding one thousand currency
points or imprisonment for a term not exceeding t\ /o years, or both.

Replacement of section 21 of princlpal Act

Section 2 1 of tJle principal Act is substituted for the following-

21. Mcasurcs to monitor heelth of workers

(1) An employer shall put in place measures for -
(a) monitoring the health of workers;

(b) management of workers exposed or likely to be exposed to
occupational haza.rds; and

(c) prevention of occurrence of occupational drseases and disease

outbreaks.

(2) For purposes of subsection (1), an employer shall have the duty
to-
(a) prepare and submit to the Commissioner for approval, a healt}r

surveillance plan for t1.e employer's workplace;

(b) mform a worker of any health hazards rnvolved in hrs or her
work and the health arrangements that have been put rn place
to protect the worker,

(c) carry out a pre-assignment medical exammatlon on a worker
where tJ.e assignment exposes the worker to danger;

(d) carry out a medlcal examinatron upon terminatron of the
asslgnment or emplol,rnent of a worker where the asslgnment
or employment exposed the worker to danger;
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(e) carry out periodic medical examination on a worker based on
findings from the medical examinations of a worker or on the
recommendation of the safet5r and health committee; and

(f) put in piace occupational health services.

(3) For the avoidance of doubt, an employer shall bear the cost of the
medical examlnatons required to be performed under this section.

(4) For purposes of thls secuon-

"health survedlance plaa" means a plan put in place by an employer
to monitor and assess the health of workers who may be exposed to
hazards in the course of employment;

"mental health senrices" include assessment, diagnosis, treatment,
care, counselling or any interventlon prouded to a worker to promote
emotional, psychological and cognihve wellbeing of the worker, and

"occupational hea-lth services" include disease outbreak
management, wellness programs, rehabilitation of sick workers,
mental health services, vaccination progrErms, promotional health
services and other services prescnbed under tJle health
surveillance plan, safety and health nsk assessment report and any
nationa-I health guidelines.

Notifrcetion of occupational accident, discase and lncldent
(1) An employer shall keep arrd mamtain a record of an occupational

accident, occupational disease outbreak and incident.

(2) Where an occupational accident or occupational disease
outbrea-k occurs) the employer shall notify the Commissioner in
a manner and wrtl.rn the time prescribed by regulations made
under thrs Act."

Justification

To ensure regulafion of and stctndclrdzatton for safetg and Lealth
pfo-ctttnners

There rc a need to carry out occupoti
anstng at o utorkplace and put tn
health ond safety for tuorkers

onal health surueillance of the isks
place measures to safeguard the

ffi,A 16

I

.tu,

&.



There is a ise in isks related to lifestgle at the u.tork place for tnstance,
long taurs of sitting and mental zllness so tLtere is o need to llaue
ocanpahonal health seruices to monitor the health of uorkers.

To ensure ttnt ttle Commissioner is able to access infonnation on
occupattonal diseases and occupafional accidents for action

CLAUSE 6: AMENDEMENT OF SECTION 47 OF PRINCIPAL ACT

Clause 6 is substituted with the following-

"6. Replacement of section 47 of principal ect

The principal Act rs amended by substitutrng for section 47, the
following-

47. Safe and healthy working environment

(1) An employer shall ensure ttrat tJ'e workplace is a safe and healthy
working environment.

(2) An occupier or owner of a workplace shall put in place measur€s
to prevent exposure of a person to hazards.

(3) An employer shall, within the time prescribed by regulatrons
made under tl.is Act, cause a safety and health risk assessment
to be carried out.

(4) An employer shall, at least once every twelve montJls, cause a
saJety arrd hea-lth audit of t1"e workplace to be undertaken."

Justlflcdtion
To impose an obligation on the emploger to carry out o safetg and
health nsk assessmenf u-thiclt ts tnfonnatiue of the likelg hazards and
nsks at the utorkploce.

To tmpose an oblqatrcn on the emploAer to carry out safetg and health
audfi tthtch s a performa nce tndrcator for compltance to safetg and
health measures

s
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INSERTION OF NEW CLAUSE AT"TER CLAUSE 6

The Bill is amended by inserting lmmediately after Clause 6, the following-
*Insertion of section 55A tn principal Act

The princrpal Act is amended by insertrng immediately after section 55
the following-

554. First ald needs assessmcnt

(1) An employer shall, once every three years, prepare and submit
to the Commissioner for approval, a first aid needs assessment
as prescribed by regulations made under this Act.

(2) A person who contravenes subsectlon (1) commrts an offence
and is liable, on conviction, to a fine not exceeding one thousand
currency points or a term of imprisonment not exceeding two
yeafs, or both.

(3) For the purposes of tl"is section, "frrst aid needs assessment"
means an assessment carried out by a safety and health
practitioner of tJle first aid needs of a worlq:lace."

Justlft.cq;tlon

To tmpose on obhgatbn on an emploger to carry out a first aid needs
dssessmenf Tuhtch ls infonnatiue of the fi.rst aid, needs for workers as a
result of mjury resulttng at the workplace.

CLAUSE 7: AMENDMENT OF SECTION 69 OF PRINCIPAL ACT

Clause 7 rs amended rn the proposed paragraph (b) by substituting for the
words "is at rest or 1andilg", the phrase "comes to a complete stop at
desrgnated landing".

Justlfication

prouisrcn uas made tn error ond i is contrary to the prachce uhere
the gate of a cdge should onlg open uth.en the cage 6 at complete rest us
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CLAUSE 8: AMENDMENT OF SECTION 71 OF PRINCIPAL ACT

Clause 8 is amended-
(a) by substitutrng for paragraph (a), the foilowing-

"(a) by substituting for subsection (2) the following-

"(2) A lifting gear used to iift loads shall not be used unless a
certilicate of examination has been obtained from the manufacturer
or a person authorrzed by the malufacturer."

(b) by inserling immediately a-fter pa-ragraph (a) the following-

"by rnserting immediately after subsection (2) the following-

"(2a) A Iiftrng gear shall be annea-led in accordance with the safety
and health risk assessment under sectron 47(3).'

(c) by substituting for paragraph (b), the following-

"(b) by substituLing for subsectlon (3) the following-

(3) Notwithstanding subsection (2a\, a rope or a rope sling, shall unless
ttre rope or the rope sling, rs of a class or description exempted by the
Commrssioner tly notice in t}:e Ga.z,ette, be annealed at least once every
year or, in the case of charns used in connection witJl molten slag, once
every six months."

To remoue the hmitatbn of Lnuing onlg lifting gears uhtch hfi loads
exceeding ftftg kilograms being tested and examined, and ensuing that
all the Hrting gears used are trl o good stdte and safe for use.

CLAUSE 1O: AMENDMENT OF SECTION 73 OF PRINCIPAL ACT

Clause 10 rs amended by substitutrng for the proposed section 73, the
following-

"73. Training aud certification of persons who operate machine, plant
and equipment
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(1) A person shall not operate any machrne, plant ald equipment unless
the person rs trained and certihed to operate t}le machine, plant and
equipment as prescribed by regulations made under this Act.

(2) An employer shall not engage a person to operate a machrne, plant and
equipment who is not tramed and certifred.

(3) A person who contravenes subsections (1) or (2) commlts al offence and
is Lable, on conviction, to a line not exceeding one thousand currency
points or to a term of impnsonment not exceeding two years, or both."

Jttstification
. To ensure that machtnery and equipment used at the utorkplace is

operoted bg a trained- and qualified person.

CLAUSE 12: AMENDMENT OF SECTION 76 Or. PRINCIPAL ACT

Clause 12 is amended-

(a) m paragraph (a) rn the proposed paragraph (c) by substituting for the
phrase, "kilograms per square centimeter, bars, kilopascals, newton per
square meter or pounds per square inch", the phrase 'rnternatronally
recognized unrts of pressure";

(b) by substituting for paragraph (b), the following-

"(b) by substituting for paragraph (d), the following-

(d) at least one water gauge of a transparent matenal or other
type approved by the Commissioner, to show the water level rn
the boiler and where the gauge is of tJ-e glass tubular type and
the vessel rs under pressure. the gauge sha1l be provrded with an
efflcient guard that does not obstruct the reading of the gauge:"

Jttstiflcation
To adopt the use of internahonallg recogntzed unis of pressure
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CLAUSE 13: A.IIIENDMENT OF SETCTION 78 OF PRINCIPAL ACT

Clause 13 is amended by substltuting for the phrase "bars, kilopascals,
newton per square meter or pounds per square inch", the phrase "or other
rnternationally recogrrized units of pressure".

Jttstlficatlort
e To adopt an encompasstng tenn for all tnternationallg recogruzed untts of

pressure rather than giuing examples.

CLAUSE 14: AMENDMENT OF SEICTION 80 OF PRINCIPAI ACT

Clause 14 is amended by substituLing for the phrase "bars, kilopascals,
newton per square meter or pounds per square rnch", tJre phrase "or other
internatronally recogrrrzed uruts of pressure".

Justlffcdtlott
o To adopt an encompassmg term for all internationally recognized units

of pressure rather than grving examples.

CLAUSE 15: AMENDMENT OF SECTION 84 OF PRINCIPAL ACT
Clause 15 is amended-

(a) by substituting for the proposed section 8a(3), the following-
"(3) An occupier of a wor\:lace uslng electricrty sha1l, annually, cause
the workplace to be inspected by a person authorized to inspect
electricity, ln a manner prescrrbed by regulations made under this Act."

(b) by deleting the proposed section 84 (4). .A

Justlfr.catlon
. To prouide claity on the duty of occupier to maintain sofetg of a

u orkplace ustng electictA.
o The deletnn of the proposed sectton 84 (4) s a consequential amendment

ttautng recasted the proposed sectnn 84(3)

CLAUSE 16: AMENDMENT OF SECTION 98 OF PRINCIPAL ACT

Clause 16 is substrtuted for the followrng-

"Amendment of section 98 of principal Act
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Section 98 of the princrpal Act is amended-

(a) by substituting for tJre headnote, the followrng-

"Duty of Suppliers, manufacturers, importers arrd distributors"

(b) in subsection (2), by inserting immediately after paragraph (c), the
following-

"(d) hazardous substance, mixture of substances, expired
content, emptlr containers or related articles of hazardous
products after their use are safely dlsposed in accordance with
tJre National Envfonment Management Act Regulations 2019."

JtlstiJicdtlon
To remoue ambtryftA Ln the LLeddnote

CLAUSE 17: AMENDMENT OF SECTION 119 OF PRINCIPAL ACT

Delete Clause 17

Jttstification
. To ensure compliance tuith the prouisons of the pflnctpal Act.

CLAUSE 18: A.ITIENDMENT OF SBCTION 12O OF PRINCIPAL ACT

Delete Clause 18

Jttstifico,tton
. The Ocanpational Safetg and Health Board established under section 1O

of the pincipal Act is mandated to giue expert aduice to the Minister and
so the dpproual of the Board for the amendment schedules is part of the
expert aduice thnt theg giue the Minister
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SIGNATURE FOR MEMBERS OF COMMITTEE ON GENDER, LABOUR AND
SOCIAL DBTIELOPMENT ON THE REPORT FOR THE OCCUPATIONAL
SAFETY AND IIEALTH (AMENDMENTI BILL, 2023

(

SIGNATURECONSTITUENCY PARTYNO. NAME

NRM

II Hon. Kunihira Agnes
Abwoli - C/person

Workers Rep.

NRM1 Hon. Kanushu Laura-
Deputy C/person

PWD

NRM ffi ,J.-4&3 Hon. Waako Peggy Joy OPs National

&..0,*<iBusongora North NRM---(--------€4 Hon. Kitanl,wa Sowedi

DWR Masindi NRM
5 Hon. Dr. Asiimwe Florence

Akiiki
NRM6 Hon. Bakkabulindr Charles Workers Rep

Workers Rep NRM7 Hon. Arinaitrve Rwakajara

DWR Zombo NRM
8

Hon. Afoyochan Esther

NRM
9

Hon. Grace Kassande Rubirizr

NRMIO Hon. Alex Ndeezi PWD National

DWR Sheema
NRMl1 Hon. Nyakikongoro

Rosemary
NRMt2 Hon. Chemonges William

Kween Countv
NRMl3 Hon. Chemutai Phyllis Kapchorwa

NRM
t4 Hon. Wokorach Simon

Aswa

DWR Koboko NRM15 Hon. Taban Sharil'ah Aate

NRMl6 Hon- Atwakire Catherine
Ndamira

DWR Kabale

NRM
t7

Hon Alioni Yorke Odrra
Arrnga South

DP r$ta--IE Hon, Nantongo Fortunate
Rose

DWR Kvotera

NUP
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l9
Hon. Mayanja Allan

Nakaseke Central

SJIPNUP _T[tz0 Hon. Ktyaga Hrllary Marvokota North

Kassanda South NUP \)2t Hon Kabuye Frank

EastBukonzo
County'

FDC22 Hon. Muhrndo Harold

Masindr Munrcrpality FDC23 Hon. Businge Joab

DWR Bududa Indep21 Hon. Nandutu Agnes

lndep tr25 OtukeHon Abeja Susan Jolly
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26 Hon. Rrvabushaija Margaret
Namubiru

Workers lndep W4-'d
27 Hon. Kayanga Baroda
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